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( 1 ) 


-—- -1™ gazette of INDIA : EXTRAORDINARY 

(^) TT^iri'ft *iSM ^ -I , 

(^) “^l-il" ftHPrlfecT Wfi?^ f : 

(^) ’TMa^I#T (differ) 

rt! 

(■^) ^ ^ %R IJ^ ^ ^ I 

'"’ ^s *^7J tr ^^ * 


3iVr ^^iR4|>’ w ^ 7tt><ur ; 

(1) Tnjj?'-^ arfligiiTt Tra^f 

(i) T^-i 


(ii) T^^-II 

(iii) ■?^^-lIl 

^?FRR ^ -£( ^ ^ . 

(i) 3Tfq^ 

(ii) ?ingT3K^ 

(iii) 

(iv) ■gfTO'5R»l^ 



^ 3,t*ifeft®-w-^. tn , 

(3) ___ , ^-as-,i^W!iis5!. 

#iFif ^ ^ ^ ^ ' 

^ ^ fc A/^ 3««rt 3W'll ^ ^^ 

■qt^ ■5R^ ' 

7 ■^^■5ITT«T 


1^ 



JHE^i^ETTE OF INDIA : EXTRAORDfNAR Y [Part III 


10 . 


(v) 


9. 


(ii) 


-- -- ^j^art llJ—S ec. 4] 

8 . 

Z £’lr^ :z; *" 

wi'41*iui 

■“ sss."c;s“-r;t:"**'**"’*’*-*‘*' 

~ s; r'^‘.c",“* 

"■ Ji’sst^isfs:*’""”'"'*—"— 
'" sa^jrs^r'""'"*”''"'*''’•—«■■-. 

SRT ^ qfi- ■H UlRd 

{^) llli^ ^ 3T^fVW 3TcrfV ^ l^p[[ ._ 

(i) 37fq^ ^ ITJI^ ^ ^ 3^ 

(ii) ^4'qKl ^ ^ tt^i 

s. •tr .■::sTr»,™i:i“ 

^ ^ ^ ^ ^ ^ ^ ^ ^ ™ w ^ ^ 4 

ajropR: 'ZZT'^ ^^ ^ ^ 

11. amraiftcfT 3f)T 



[VFl 111-^3^43 


: araTMIW 


5 


^ 1^ 3Ttzi^, (2) ^'Trfi# ?ra 

1^ 3rfq^ ^ ^ 55 ^ ^ 3n313ct ^ ^ ^ ^ ^ 30 ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

*it '?R^ ^-^Tf3 ^ i : 

TR^ ^ ^ 1^ ^ 3^--f5[fRiq ^ tif?i 1^ ^ 3ifM^ ^ ^ ^ ^ ^qi Fn^j^ 1^ ^JF37n, ^ ^ 1^ 

slfwKt ^ ^ ^ ^ #T ^ ^ X!3r ^ ^ ^ ^ ^ ^ 

^ 3rfV^ ^ ^ ^ ^ 3?m^ ^ RIR^ ^ TO 

^ Tifti •=! ^ ^ ■3fR ; 

^ ^ ^-JT^ ^ ^ 3T^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ srafq 3T«?^ ?R11^ ’FJl 3Tt^ i, ^ 

(2) 3T«T« ^ ^ ^ ^ ^ ^ ^ ^ -gR t^, ^ -qg ^ i3T 

cj,tjrt Kt ^ TTO^ ^ Wt-wi ^ sfrt 3TE!T^ ^ I 

<mA)«*»r (n : 

^ ^ ^ ^ ^ I ^ 3TfV^ 7nw ^ ^ ^ ^ 

%# 3^^ 3rftrarf^ ^ 3Trg t, ^ ■3?? hsIA ^ ^ i 

3T«qra-3 

^-Rehii, <iR<<idi, y<l*dRi ^ wiracH 


12. t4«ii“R'f»i'i 

^ ?RI Uc^ 3lfTOt ^ ^ ^ ^ W-W1 W. fHqffcl 3^ RTI WT ^ ^ ^ ^-tt^ 

^trffeT '^‘ T’sn ^wn 3?^ "3^ Rr’ilft?! Rrf^ #ft i 

13, «Rgd m 

(i) If^igq^ rdR^ (3), (4) 3ik (5) ^3q?qfd«ii^gm wr-wr•qr^ Pi ^=^i?^ 

■3^ dR^ ^qf^'^^ 3<’fl'fn TiiR I 

aiR^nR^ -jit ^ ’ft Timw ^ ^ hR^iRto ^stn^n i 

(iu) (^) 1^ ^ ft aiRmft ^ 3RNift ^ qRorstii wn ^ ft^ ^ ft?FRR ft 

frgf^ ^ <iiftBi ■ft ft' ^ i 

ftw’l) TTIW ^ ^ ft^’f ft ^ 

■gntRft I 

Cn) ftft ft^ ■*?! ’^dHHR ft wi ftm ^ ft ^ ■'ift^ aifwft 

3Hftt ftt^ ^ b 3^ ’TFft ft ftsft ^ ftR^H, ft^ll ft ^ITRRT ft, ft ^ft ft ftftR^ ' 

(iv) ft ’Jft^ ^ srfwft -m ?iren w«R7 ft^iR^, 3nf5RT ^ f^’iR, ftftn u’ipt, M W ft Ruft 29 aiH 
1980 ft ’R ft§2n 1^97. 2/17/79-31R3m.ft. ?RI ^Rdlfftd ftftRR ftRRHf ftt ft^ SRI 3RHI^ ^ ftt diOisI ft 

ft^ ft ft^T ft ft, ■?irai ft 1^ ^ ^ ^ ^ ^ ^ 

3lk/qn ftiaRnr TOftR ftf^ ^ TOft’ft ^ ft ftfta 1ft ft ftft, ^ tft ft Iftft 22 

1991^TRft^n-3/90 3IR3m.ft. (l)ft^T^4^ftft^ftTO3ft31R!ft3ft^ft’lfttft^ 
<t.4-ct i F<ft ' ft ’R^ <iR*>ddi ^ ft I 



14. 


-- ■ caika ukuinary [Part Ill—S ec 41 

JT is=hR( ^ aisfe, ^ I ^ ^ Sira >)# ftn; Jifirail 

15. UrJirath 

^ W, ^ ^ ^ ^ ^ .f, 4 ^ ^ fe, «„ ft, 

3THI|4(-4 

®t 311* 9!I*R if OT srtw 3|I ^ ^^ iWI at % 

17. I^^Pnmf T^ 3T^ ^ 3T5«TIFH ^ 

sm TK ^ 

18. ■'TMt?im T13% ^ 1^. 14'KH'1 ^ Ppm T^‘ ^ Tl3ll 7PTT ^ I 

^ ^ T^rrr 4? 31^^ ^ 

%W ^ . 3,. 3.^™ ^ ^ 

iTOit afirow, fe ^ ^ * *f 33 ftim^ ,i ,,^ tou^it am 

1*? 4* iW ^ 4n 13 «W 3„ ^ 3rti * 

^TOIT ^ aif^^TR i\ I ^ ?1#3Tf% ^ ¥^ftld ^ 

*» -it rfiiS?a?i% « W13 #ir 

*H** *, 3 *P®. *1 ^rtro, TO* ftni 3 , 3 * 3 ^ S,!^ *®’^' 

^*3 '^ifV^iTTt ^ ifafl’ faTiT fim* p 

^TOf^, ^^TftTBr,^47 3T8T^ W^ WiT ^ ^ ^ 

t % ^ :3^ ^iPl}?r#T ^ T? ^qj -q^ . ^ ^ ?11 ?Tlf ^ 3T#J ^ qj^ ^BhTT 

'” iriT.:SZ"-~t.“=;.‘tS;:~'--*--. 
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■Q^4] 




(ii) 


(iii) 


PronTim Ml,’ll ^ ^ ^T#®-’n ^ 1^ ^ ^’®" * ^^ 

arfy^ wI+fI sro Pi^iIhci f^^i "shtj i 

^ tj 4 TT^ ^ 1^ xra m ^ ^ T? I 

^ I 

(ii) ^ 3rfw^t ■qr :- _ 

(2) SJf’i’j'pM’^w-fiOT’nTO’sM.iwMt^q^i^.l^’iiswwF’i’M^’^’iM^’rt’"' 

W<»l')*^ui- « 

096iqn28)^t I 

25. ^3T^, Ttmf 3TI^ if ^_^ '■ A- ..n-.-'i jJfTi:^ 

^ 4 rf-R# ^ ^ ^ 

^■■qm^siTCTTT I 

wq, ^ MW’n’rtSi’fnil'’ll M ft« ^'19 

■f^ ■qHi 'sjnrnr i 

^ M afrr ^ w ^ 

^ ^ ^^ ^ ftWa fl’T =1 Ml, ftra* « ^ f'^ 

^ * W’Wt ®l W ^’Ml aj*’’Mf M’n =" a=™ ^ ^^ 

anfSigr '^f "q#' ' 


26. 



JTHE GAZETTE OF INDIA : EXTRAORDINARY 


- - ■ ■ [Part HI— Sec 41 

“■ sss.'ssrxsji:;;’-*-’"'*'—"« 

(iii) WT3iriI^'#TT I 

OT* W mmrtf Tfj J’ ''^™' ^ wi?n wm>ii am 

27. 3TiJH 3lVr ^u|f^ 

'" SSt,"S.“'*''^*“<'*»»-~««*«« 

■’■ -"~4.”:-,is:;r.rr.s-""—— 





f^m—’^4]_ ^ A- 

WI Irf<ra«’S'l*’i^'^ ^^ ^ ' 

(^) ^ * wi ^ ftrasi af^ ^ ™’®^ 

rfOT^ft 3i«ra '™ 1 jji, 3^ j( (i^ aiaft ^ <ta 5*m-HOi?! WW 

5(i(lM(rl <t><.^ eT'^ I 

■* ~r^~— 

3<;JHRT ^ ^ 

tT«3l ^ ^ ^ 

^ ■Rpft ^ ■^'‘^' 

Ti to m=«T^ ^^ ^ ' 

W ,^.w^^^a«w.=n«=.sra 

^ ■=r5R^ Tt^^i ■'T^ 


1 5 30 LTT/Dg- 2 



-— : extraordinary [p„t Fll-.:.. ,, 

ftm % W t 3mi ^ ^ fhl 3TO 9T !F3f i 

■3nw I ^ ^ t, ^ ^ 

>1! =fl ^ ^ ^ ??a ^ «ftRI TO w 

5- 5^r ™ ^ 

(^) ^ ^ gjif^rM’ T3rt :5H arfi^Pm c^ 4' gjiferT ^ fcrft 

^-S'r, ^ ^^ ^'f'«wel, ^ ^^ 

(2) <^4'qiKl, ^ :3^ ^rarar xpr ip- tsttzittt-, ■— ^ ^ __ >■;> _, 

(3) .. ^ ^ ^ ^ g?T^ ) 

^1 TWI ^ ^ 3 j^ ^ ^ 

32. 

33. *«3»fW»3W3r«4aiS^WWR«SRigOT 

Stf OTBTO !S-!R -S' -rt-I-I ^ ^ ’*"’* 

^ 4 fTOftrfOT-7 iwi--»■ 
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['IPIIII— 11 ^ 4 ] 




111 --- - --- 

(2) w ^ M> afroi# St«™ ^ 3E*na'n wra ^ w it ^ 

(a) ^amwfl ^ M ^ te ^ ^ ^^ ^^ 

34 3|HM|-c|*f 

Srfqgnrt m ^ TTSlte TJI S(^ ^ Tf*ira SCiqi^'ll 3fk ^ ^ 

”■ "^ 4 ^ 3,^ ^ W. ^ ^ ^ a™ M 

^ ■*lf^l 

36. TTT33i ?;S>'f ^ 

tft ^ ^ ■'n^ '^^'I'l . ._. - ^ 

(TT) 

(■q) ^ ?1^ t4># ■Hi^'aiPi'b TSTrl iMR*W 5V11I 

^ ^ 1^‘‘^ei^ wi-' ^ ^ ^ 

(^) ^trHt^ ■pRt 3?^ Ti?^ 

(T3) -jfN ^ 3T*^^ 3T5^»1 

(TT) ^ tf^ 3T^nw^‘ 

(TT) ^ 3R<rft^ r'^Oi'ii, sm^ 

I 

1. 3lf4j^tf^ 

(^)'^'?^ : 

( 1 ) 

(2) ■#g^'sr^tra'Hf^ ^ 

( 3 ) s<0^ <<si'il; 
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- GAZETTE OF INDIA : EXT RAORDINARY [Part III-Sec. 4] 

<4)H H « ^^<r||; 

(2) f'fT}(^ -irr 1^ T^’arsT^T %:mR; 

(3) 

(4) ^ ^ --iiteiiw-il, ^ fr^ ^ sprNrar 

(5) I 

ft‘-ircir<aci ^ ^ Mm ^ 378f -a ^ ^ ^ T^- ^ _ 

W ^ ^ Tn^ ^ ^T^»JT ^ 3Tfv^ ^ 

3KBI !«t 1 Tnvj ^ WI<I ^ ft^R fe, ^ ^ ^ ^ 

(7) ^3iriBn«7lft,rt»5te'R3W5M*wlOTi7p7(TO^5^^ 

( 8 ) 

^ fell ^ ^ %qT Tyq, ^ ^ ^ ^ ^ ^ _ 

(^) '313^ ^ *TFT ^ ^ ; 

;rrS=5H95i=:*”™ 

3? *ft fe ^ offe ^rfe ^ 3^373^ ^=1^' i ■zfe : 


(3) 
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2. ■^utsnft 

(i) Pi'<\i 

(ii) "SfRl^ r<;'^ ^5^; 

(iii) 6 ^ 3Tgflj ^ '^ci'i'^ns <<a41l 

('J3r)^TSF^raTt^ic^^ : 

(i) 

(ii) (^fe^‘) ^ ^ 33^; 

(iii) ’4tif ^ ■sfTTO ^ #n; 

(iv) ^ ^ ^ TOTT cW ^ ^ t ^ 2 ^ ^ ^ 

Rmw^ ^ ; 

(vi) ««o|l^<J] : ^ 

3?Td^ 3TSE(gi 3n^' ^ ^ ^ -aFT^ ^ 31^ 7?: 

■qT^ 1J? ’TI 1^ '4Tt^ ^5lf^ ^ t, ^ ^ 

3^17 

(iii) 

39. uFtK ^ w 

■|5ff=piJT3g^a7^CT3if^7T«5^^«r^IRI?^^7T4KlTt: 

^ "m:! t, 3T*i^ 

(79) STfWTl 3i«M ^ aiNTlf^^r 3?!^ ^ 

(B) ■5t?f 3rf«t9n7l 31*1^ <ti4ilT7l H)<i 7 "q^l t, 3T®1^ 

(tj) 3P7 ^JTTnr ^ ^ ^ aioqqeiRif, *1T, 37*?^ 

7P7^ 773! "Stmi f I 

40. 'Sira ^ 1^ ?Tf^ ^ TRTjmtsB _^ Tfi ^ 

i ftBi fi^ lfi«11IT», 1^ i * 1^ * 13^ 

^ fe Wl 3#™«, 3rrt fWi;« W13n«n lirt >>=11WT3A'^ ll»3^ 

■^i 3 FfJ 73 I^FTft 37f«J3!I7l Bil BlftB '3!7 7!3>^ f I 

7!f«7f^ ^srarfTB t 3ft7 ^ 11^ 

« ” 1 ^ 11 , * ,*«# ^ * «, 3 «« 13 ^ ^ ^ ^ 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


(i) 


(ii) 


-—===^_III—Sec. 4] 

* Wm 40 ^ ara* ^ ^ ^ ^ A ^ ^ ^ ^ ^ ^ 

42. TT^imr 

37*1^ w «ffl5<4i3T^ ^ ^Ht Tnrr ■'pn f, ;_ 

™ ao^ art^ 3,^ 3^ 3,,^^ 

^ ^t. 

^ ^ **'*™'^ftra^i «“W aijil^ aS, 

fW 0? 5^ ^ iT^, 4,OT infort # fe artroA at*CT w*ra ^ ™#R^ 

T" ^ ^^ 

^ ^^ »<Bi ^ ^ 

WTS 37g?rRTR^ ^ ^ 

f jr.lj ^ ^ ^ *n 5»i Wot * 3<rt, atf, 

ft«mh aira aojoa aw iH 5f!te «3 i«^ wi*i ao% OT aita W o^ite ^ all arasfl ti 

^ TRI ^ Iq^^K ^<4 ^ ^ W TTlftRiTfl fMq I 

7 W^4>7U T : 

^ ^ ^ ^ ^ ^ 1988 ^ WRI 13, 14, 15 

p a ^ ^ 3T8M W ^ ^ ^ f 3J8^ 

srgf^ 3T«rai ^ 3^ ^ ^ ^ ^ ^ ^ ^ 

43, ^ f^fn41^44 tnr yfrf^ 

alia * rtan tj, a#rat aiw aAirt am rfwrt ?9 aa.# * 1w 

44. ^IdiPncjrTi ^ w^ sT^yrmf^ 

^ia^ aw anW ^ aam * ai* ^ fiRiw#, t artmfta ,,^ 3,,^ ^ ^ ^ ^ 

Tt mft * ^ »WiSa aa a*„» 

^?TTTt™3I^^^#.Tft.TnTr. 3f?I^^f^ I -ti 

TI|tdi*lm ; 

OT aifm aiaa ^ arfia,« w Ai a„a anft,-, at-a ,, a* aaa'aa, artro# * aSia, ia * ajm ^ 


(i) 


(ii) 



[WTIII—T3^4] 
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45. Pi gf gn 

3lfM^ 3I«rai 4>44I11 ^ WT yiPH'hKl IRI ^ TET^mi ^1 ^ r4d44 ^ ^kpl, STPl^ 3t«l^.. 

^F#gRt iH 1^ TR aig^ ^pTRI 14^ ^ e«K«;R ■ghl: 

1. 3Tftignft ^ MIM^ :- 
(^)'IJH'^ 

(i) ^ "4^ #f "q^ ^ ^ 1/3 ^ ^ ?IT(tia ^ «1I ^ "SIN 

nqrpc '5iT '?t I 

(ii) ^ qit 31^q ^ :— 

(^) ^ ^ ^ ■^qpftq ^ ^ ^ t ^ ^ ^ qrr 14 ^ w sif^iqqtt rHd«n qJt ?iRt33 ^ 

^ T5T ssq I 

(Tsi) qfq ^ qi# ?RT ^ "sniit t qt arq^ #t ^ %ti ^ ^ qq 1/3 alk Rd4H ^ ^ 
aiqfq ^ Vi I 

(Tsr) «T^ 

fq?fqqqft#jyf ’Miqiapq *irifqnffqrqqtfiT^qT^t^w»s (q>) 

^q-'?gTj:5 (i) 3|1 t (ii) a^k^41^^T a?s!|EfT^ arftRqftqf qx qx WTiqiqnq[qi i 

2. 4>>fa T d ^ qra^ ■fif- 

() '*J^ ^ni ;— 

(i) kiHqq ^ q?^ #i q#^ qxr%qqn 1/3 ^q^k^ixt Rd4H q>t xnxha ^ q?^ ^ x?t «it^ 

qt qqqx ^, 

(ii) qiq qft arqfq ^ %q; :— 

(qi)' qfq 'qfq ^iNi''sixi fqqiqtq 'k qfl’ ■qqft 'f xilqq *^ci ^wqqq Vi qF qrkqixt fqorqq q>t ai<)<a k 

q?^ X^ XFT qi; 

(■^) T^qf q4 ^q^qici,^ ^ qfq fqqpftq wq xMqq 4>44 k 1 arqqr ^xiq^ fq^ qfqfqfq(qf) ^ qqxq 

(q) qFT "qfq qiFxt gKi q^t qqfl ^ a^lx qqq iX'^VI fxx Iqq^ qx q^^ ^ 1^ qqpqrxf qx ^qqqi q 
qqTqTqR.k^T^^q^tft^^qifqrqJt qixte^'3:q^’ arqqrlqx^^qTqxrqiq^^qKqt 
q) qiq k f), alk qq fmct k, qq qfq k qjkqi^ amqr qqfqixt ^ %q) qfiif^v ^ qqxq q^' 

■’jpf ^rq ^ FkiT I 

(qr) :— 

Rd^iH qit xf^ arqfq ^ %ix fqqfq qqf qrt xjfeqq, qFki^ qqr qqi aqq qqf qq lFxnq, q^ fq kqq qx 
(q>) qq-<a'j'S (i ) allx ( ii) (q?) k' fqfqf^^qixj^qk qx aiqqi Fxft q^ ^ qnpqrfxqf qx xq^qk qx qiqpiT qTqqi: 

qx^ qF ^ qi^ axfqqq^ qi qqpqi^ xiq xiqr ■jqrxi qq ^nxirq qM qjx^ qpf qiq q^’ #it qq xiqr % qF fxt axmq 
^ -Eftw qq q^‘ a4<4°^ q>xi t f^ qF spq kqqix, qqkqix qr oqqxqq kf q^' x^n t: 

qx^ qF aik % qfq Iqxxqq q^t ajqfq ^ ^^kiq qi^ qqfqi^ arqqt aifqqf^ qf) ang ^ qq^ ^ qqx^ kqrfq^ i\ qqi 
xi) qx3q?t 'kqitq^ qit xnxkq ^ qj^ ^jqixi qin q^' 1^ qrqqi i 
46. PiM'qq q^ araftr afk xrqxsi qrox^ w Pixomui 

qrfqqqxt, ^ wn^ xm fxi armq qq 1q^ qt ^ xiqsxn t arfqqjix) qr q^qix) ^psnxi q^ ark qxr arqfq, 
RixkfqF Rd'Rd qi,^ l^qftcif^’qffqxi^^fixfqq^f^qiqTfeqiFlqt,^ #q^ afcRqq^qqnqi^niqi 
q^' aflx qfq qw qrfqqnxt apqqr kn^fq ^ f xf) k^i ^ '^' '^ly.'n fqxt^ qqrq 'k axfqqxix) qr qxkqix) qxt 

kk xjqrxi qk qxt qrqxr qrxq 1krx qr^q Fkfi q^qi i qxr axqfV fqxi^ qkR q>t^ arfqqjixl qr qxkqrx) fqxfqqiqN qxt ^qi 
x?^ qrfqqxTxt 1q^qx^xn^qf axqfqqiarqqr^'^'ttqiqrqiqqTqfqq^^qiaitk q^qqq^qqi^ i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


47. ^ aiftrailT 

w ^ FTTOnr^ ^ ^ f; 

I 37=^^31101^ Snft^ 3T0TqFRT:6TI^^3I^^ ^ %t 

48. 3iMlH)ii 3nfy*u> 

STTI^ ;— 


(i) ^Tsnrrjft ^ TnOi^'^f. 

(ii) 3P3T^ ^ ^ ^ ^mrrft 31^-^ 3 F!t 3?0t^ i 

49. 3ITTh=T ^ 

31^ arrt^ ^ rHHpHRsffi ^ -qr^ t^Tji . 

■g^ ?TTt; 

(Ts) ^ 4g<T,>|uj sfk ^w?r 4 tpf 

(fl) ???^'3T^^ qj^cT fgrOrf^ ?Wt; 

(TT) ^ ^ ^ ^ gft 

aTwmi V 


50. ^ aflr ?W 


^tPT 3flT 


5^ftto«wri^a«7nfr,*n3k,i ^ #tA 

m^ifr ubH ^ atai, Wt ftgs ^ ^ S^ ^ ^ ^ ^ I 

51. TTRlfqr W -Hiliq 


(i) ^3iK^ 


« Tmiqi i 

52. %cR (jHg 

fe« *Fnni?OT%™^ . 

SiigUfl fro ^ -q^ ^ f I ^ 


3T«zrPT V'l 


afh’ ^irf-wirr ^ 

53. HraiR 

(^) 3qTEbO-H=H 


(13) 

(^) iiIhkI 







(■ET) 

(T) 

(^) 31^^ 

(■®) I 

54. ^ 3nfiranft 

^ ^ ^ TO ® W^nftTO’W"’’f*™* ^^ ' 

■qx citto snxiTn "sifi ■qr ^ ^ ^ 

57, ffcqsrn^T 3tf^ ^ ^5*^ ^ ^ 

0)W ^ 

* ftfti o«4i^ S ^ ^^ ^^ 

59, fc|!?|Ml{l<cBTT 

r•SC^ T3^ ftiw tlT RiVimf^^f^ Sifio ^ ^_ 

■festqifWT ^ ^ _,;wr, i 


I53O&1/CS -5 



——— rPAP Tiii-^Spr 4i 

wte iW ^ ^ fti? SrWuto ^ * I 1990 ^ 240 % ^ 

(^) ^ 3?T^^ Tifpjr ^fT%l^ : 

60, <ghnf^ 

3Tf^chi7m 

.n=r^rjrr™r 4 ~-— 

(ii) 

(iv) ^i<il/iirscf,(v) '?RTf^<T tfr fafr id V j i n -m. ^ ^ 

61. 3Ti7njmiT 

^ ^ 3Tcrfv ^ ^ wwr 1^ ^ ^ ^ 3lk 



in-T3U5 4]_ 

3raT«nFT : 

TTT^ -q? 3llT 3Tfwft ^ ^ ^ ^ 4 ^ ^ 3T3^ ^ ™ 1^ ^ ^ 

^ -^nq "Jii ^3^ 311^ aromrFi ■'t^ ^ 11 


(3) 


62. -M^T 3irajft*rai HSJT 1?^ 

f« rf>ra# IJ ^ fWf=n,^ i« ’"™’"'^ 

=w?T ^ fwS OT ^ ^ 1^ *11 wm >* ftwf^'^ »^ >« OT 1«5 1^ 

aii^iftq^ irai **1 ^ ^ ^ I 


63, 

^ 31^14 ^ tt^ 31*^^ WT ^ 1^ ^ ^ t I 1?^ ^ ^ ^ ^ ^ 

■b^^RR 12 ^ • 

^ ^ ml >i^# im ^ ^ wfc *•*!*>'^’i™ ^ ^ 

^l 


( 3? ) 

t I 

(ii) sRR^m^1^3T^3Rin^l^ ^t,^ *it 3ntf^3i^^ 

cpt ’Tffir •wl'Jid ■y'^'il I 


64. ^<4t eFT iMMMd ^HT 

fq^tRf«RiR 31^*4 sfk *T^ I 

65. ^f5> t^<d^ e^ ^ ■^trPT w ^ ^ 

66. ^ "ar^ aftt 

(i) 3lfT4^ •ai 1^ 33R^ 


■3^1^ ^ ^ ^PT4f«:^ ^ 1?^ ^ ' 
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THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part 111-Sec. 4] 


67. ^!i4 TI?tit 31^ 

(1) aiftRJRt ■^\ 1^ m 3Ig^?^ ^ ^ ^ ^ ; 
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BARODA UTTAR PRADESH GRAMIN BANK 
NOTIFICATION 
Raebareli, the 28th April, 2008 

Baroda Uttar Pradesh Gramin Bank {OfTicersand Employees) Service Regulations, 2008 

s—BSSE-SSH-S-SSrH 

makes the following regulations, namely . 

CHAPTER-I 


w^r«w nini^TATl\/ 


1 Short title, commencement and application: 

(i) These regulations may be called Baroda Uttar Pradesh Gramin Bank (Officers and Employees) Service Regula- 
tions, 2008. 

(ii) These regulations shall come into force with effect from the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as othenvis. provided in these reguiations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) apersonondeputationfromSponsorBankortheCentralGovemmentortheStateGovemmentoranyother 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976(21 of 1976), 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Baroda Uttar Pradesh Gramin Bank, established under sub-section (1) of Section 23A 

of the Act; 










24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI— Sec. 4] 


(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 

31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 

Chairman in the case of em;i'oyees; 

(j) “duty” includes ; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

0) Employee” means a person appointed to any of the posts specified in Regulations 3 {a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) Fatnily means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) Officer means a person appointed to any ofthe posts specified in Regulation 3(a)(1); 

(o) Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office, 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 
3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A—Officer Cadre 

(i) Scale-i 

(ii) Scale-II 

(iii) Scale-Ill 

with designation in relation to any ofthe scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
ofthe Central Government. 
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(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification.— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living has entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Evety officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under t e 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 


f630Ci-;/(98 - 4 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(m) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion ofthe Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee, 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 
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11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age. 

Provided tot to Chairaiao may at his discretion, on recommendation by the 

proyidedhereinaftetinSub-Regulation (2). retire anofflcer or employee at any time after completioitofthcSSyearsofag 

or after to completion of 30 years of the total service m the Bank, whichever is earlier. 

Provided fmtherthatnooffieer or employee shallbe retired tmder this SulpRegulationunfcs notice in writinghas 

been served on him at least three months in case of an officer and one month in ” 

amount equivalent to three months pay in case of an officer and one month s pay m ease of an employee shall be g 

such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give in writing a representation to the 

the Chairman and on receipt of such representation the Board shall take a decision within a period of three months, mere 
t Boarf LTdes tot to ^ P-ed by to Chairman is not justiliml, to concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

12-1 The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 

Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of binh is first day of month w,11 mtim on 
last day of that month. 

pmvided that promotionsofofficem or employee in the Bank shal be made in accordancewith the ntles framed by 
the Central Government in terms of Section 29 of the Act. 

CHAPTER- III 

record of service, seniority, promotion and reversion 

12. Record of Service: 

A record of service shall be maintained by the Bank in respect of each officer or employee at such 
and shall be kept in such form and shall contain such information as may be specified from time to time y 

13. Seniority: 

The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
® S wmn “ r. su^ the provisL of Sub-Regulations (iii), (iv), (5) and (d) and such mstruefrons and 

guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

« (.)Tbnseniotityofapromoteeofficatoremployeain.cadreorsc.leshallbeteckonodwithtefemnc=totodata 

of his appointment in the cadre or scale. 

fbl Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale their inter-se seniority shall be reckoned with reference to their seniority in the munediately preceding cad 

or scale. v • ■ u 

fcl Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immed y 
preceding cadre or scale, as the case may be. 

/• N -ri, c<-ninritvnftheerstwhileFieldOfficersor Accountants vis-a-vis the Branch Managers who were in 
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adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers and employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. n-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same. 

(v) The inter-se seniority of officer or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidate so allotted who Joined on the same date shall be determined in 
accordance with the marks obtained by such candidate without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation, 

CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 

from time to time, be directed by any person or persons under whose! jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders; 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc,, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity, 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaiy 
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or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer . 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharp of his official 
duties take part in the registration, promotion or management of any Bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time be ing in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 

medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary metisure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that 
such absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or, from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry; or 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 
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Explanation : 

b. de j;:r 

26 . Restrictions on lendings, borrowings and investments 

(I) No officer or employee shall, in his individual capacity: 

(0 '’”™»"P™i‘“ymemberofhisfamily,obo™»„rothe™iMpl.cehin,selforamemberofhisfamilv 

nder a pecuniary oWigalion to a broker or a money lender or a subordinate officer or employee or an^ 
with fcZkT" " « b»ing dealingl 

(ii) buy or sell slocks, shares or securities of any description without tods to meet the lull cost in the case of 
a purchase of scripts or aeliveiy in the case of a sale; 

(iii) incur a debt at a race meeting; 

inlTrhrm Sbtoo?: t't 

purchase or sale of bills of exchange Government paper or any other securities; and 

>n private capacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the cLpetent Authority ■ 

officer or eiXy«Xsrdirsta5 talTTom' r“ '’"T f“ebtedness. An 

on the 30th June and 31st December and shall indical o s'ghed statement of his position half yearly 

officer or employee who mak«,t:eTtatet:™ 

™b,.,oliuuidateh,sdebtswithiuare,s„nablet.meor applies fo,the prom 

«ab..ities^:r::Lr:reK- 

27. Movable, immovable and valuable property 

regarding and liabilities giving ffill particulars 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or morteaee 
either m his name or in the name of any member of his family; mortgage, 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in teim of this Regulation within three months of coming into force ofthesrReel 
ttons. the return betng wtth reference to the assets and liabilities as enumerated abo™, “f to officeron to dt 
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of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th Apr|l of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member ofhis family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 

transaction is'. 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member ofhis family if the value of such a property exceeds Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
ofhis family as may be specified in the order and such statement, if so required by the Bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 

marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be, of his detention, up to such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment ofhis pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 
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(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison or debt or is convicted of an offence which in the opinion of the Competent 
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge 
by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall 
be conclusive and binding on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member fora Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a “workman” within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are “workman” within the meaning of that Act, or a 
federation of such trade unions. 

G?) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a “workman” as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall Join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving Evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or Authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his 
honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
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employe or eny other office or employee on the ocemion of hi. retirement or tranefer o, any permn who ha. 
recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertaimnent. 

(b) No officer or employee shall collect subscription for farewell entertaiiiment fr®"" 

grade officer or employee for the entertainment of any officer or employee belongmg to any higher grade. 

34. Canvassing 

No officer or employee .hall bring or attempt to bring an, political or other outside mflnence to bear upon tmy 
superior authority to fiilther his interests in respect of matters peitammg to his service m the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority ask 
contributronsmollTre associate himself with the raising of any funds or other collect,om m cash or m kmd horn 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictlyabidebyanylawrelatingto intoxicating drinks,drugsorothermateri^^^ inforce inany area in which 

he Tn3y happen to be for the time being , 

fbt not be under the influenee of any intoxicating drinks, drugs or other materials dtiriag the course of his duty 
“d^hf^ af» due cate that dm perfrnmanc. of his duties at any time is nut affeeted m any way by the 

influence of such drinks, drugs or materials , 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; , ■ i 

For the Duroose of this Regulation “Public Place” means any place or premises (including clubs, even e^lusively 
meant for memberr^here it is permissible for the members to invite non-members as guests, bars and restaurants) o 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For die puniose of diis Regulation, 'sexual harassmenf iueludes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as ;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

shall be liable forany one or more penalties as prescribed hereinatter. 
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I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(0 withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(n) stoppage of mcrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfimess to cross 
the bar. 

(iiO not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 

the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. ® 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment; 

1 . proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 

clause of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportoity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided ftirther that no order imposing any of the major penalties specified above shall be made except by an 
order in writing si^ed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; ^ 

Provided also that an enquiry need not be held if: 



(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

II, Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 


(b) Penalties for major misconduct 

(i) Fine. 

(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowances. 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) Removal from service which shall not be a disqualification for future employment. 

(vi) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge chwges 
Zing formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity 

answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(u) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure 


The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him, or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 ; 
Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 

and placed before the Board. 
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40. Delegation of the power to enquire 


case 


. 0 . 

41. Common enquiry 

Nonvithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 

a^d^Ic^rriZ proceedings are sought to be instated against both oftLm 

d the Chairman is of Ae opinion that having regard to the facts and circumstances of tiie case the cLpetent Authority 

Lnect oTthe fTu ‘he Chairman may direct that the Competent Authority I 

respect of he officer shall be the Competent Authority in respect of both the officer and employee involved and a common 

enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enqui^' oLZ 

42. Corrupt practices 

th.f. ^'’‘'^“hstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: ® 

( 1 ) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 

thTevld^n '"^coiduct or where the investigation and proof of the allegation would require 

the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 

allegations cannot be conveniently undertaken by the Ba^k the inves- 
gation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman, ^ 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima/flc/e case of instituting disciplinaiy proceedings against the officer or employee, he may send the 
mvestigation report to the Central Vigilance Commission or such other Authority ^ may be deciLd by the 

« I^f ate, considering Ihe advice ofthe Central Vigilance Commission or such other Authority, as the case may 
e. e Competent Authority is ofthe opinion that disciplinary proceedings should be instituted against 

thL puX “■!'» ™j' 1* nominated by the Central Vigilanee Commission for 

(iv) Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
> the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
-irges as Uie case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice ofthe Central Vigilance Commission. ^ 

Explanation : 

43. Restriction on engagement ofa legal practitioner 

of .he CoZetTAmhorS* "8“' Pmcti.ioner wi.hou, prior permission 

44. Disciplinary proceeding after retirement 

(i) An officer or employee under suspension ofa charge of misconduct who aiiains Ihe age of superannuation, shall 
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be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service xmtil the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) Where the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1 /3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of employees. 

II. In case of an employee 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 
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(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocatioh : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments; which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie— 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowance shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowance shall cease from the 
date of dismissal; 
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(iii) In the case of an officer or employee who dies while in service, the pay and allowance shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

(g) Paternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of employees such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60 except. 
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(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and matemity/patemity leave under Regula¬ 
tion 63 (a) &{b) respectively. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
from I st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medica! leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as "dies non " in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of "dies non" subject to a maximum of fifteen 
days : 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 
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(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank or at the bank's discretion nominated by it its cost. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 30 days of sick medical leave for each 
completed year of service subject to maximum of 18 months during the entire service. Such leave can be accumulated 
upto 540 days dining the entire service and may be availed of only on production of medical certificate by a 
medical precititioner acceptable to the bank or at the bank's discretion nominated by it at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sjck leave is not considered justified by the Competent Authority, The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kmd admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. (a) Maternity Leave 

(i) Leave up to a period of six months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion medical termination of pregnancy, so however, that not more then 
12 month of such leave shall be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. 

(b) Paternity Leave: 

(0 Leave upto a period of 15 days ata time, twice in entires service, may be grated by way of paternity leave on 
the same terms as applicable for the maternity leave. 

(ii) Paternity leave may be combined with any other kind of leave but any leave applied for in combination of the 
former may be granted on the same terms as applicable for maternity leave. 
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64, Lapse of Leave 

At! leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s services he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Fu rn ish ing of leave add ress to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands 
over charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67, Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining 
time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, 
irrespective of the fact that the posting is to a place or station other than the one at which he is permanently 
posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER—VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 
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(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 67 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement, 

(b) Death, 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of puhishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 yeare of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100 per cent), dearness allowance and special allowance and officiating allowance payable during the 
12 months, preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 
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73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:-— 

Date:-- 

^.hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the. and which properly 

relate the office or position held by me in the said Bank. 

^ further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full: 
Designation. : 

Signature 
Name in full: 

Designation. ; 


CARE: (To be on the lines of Gol Rules) 

SCHEDULE-U 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

1.1, Shri/Smt./Kum.S/o^ D/o. 

dare as under: 


de- 


(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
tound to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date; 


Signature 
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SCHEDULE-ffl 
(See Regulation 70) 

FormB 

Declaration of Domicile 

1. The undersigned, having been appointed in the service of the. 

declare.(Place) in.(District) as my place of domicile. 

2. ‘The above is my place of birth. 

*The above is not my place of birth. My place of birth is.(Place) in. 

.(Place) has been declared as my place of domicile for the reasons given below: 

Name in full. 

Designation and Nature of appointment. 

Date of appointment. 

Signature. 

* Strike out whichever is not applicable. 

DINESH SHARMA, Chairman 

' [No.ADVT/III/4/Ext./340-I/2008] 


Bank hereby 


.(District) but 
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